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Political Activity

Under the terms of the Political Parties, Elections and Referendums Act 2000 (PPERA)
, a person may not be appointed to (or remain on) the staff of the Commission if they:

a) are an officer or employee of a registered party or of an accounting unit of such a party.
b) hold one of the following elective offices
:

· member of the House of Commons

· member of the European Parliament elected in the United Kingdom (including the combined region
)
· member of the Scottish Parliament

· member of the National Assembly of Wales

· member of the Northern Ireland Assembly

· member of:
i. any local authority in any part of the United Kingdom, including the Common Council of the City of London but excluding a parish or community council, or

ii. the Greater London Assembly
· Mayor of London or elected mayor within the meaning or Part II of the Local Government Act 2000.
c) has at any time within the last 12 months:

i. been such an officer or employee as mentioned in paragraph (a)

ii. held such an elective office as is mentioned in paragraph (b)

iii. been named as a donor in the register of donations reported under Chapters 3 or 5 of Part 4 PPERA 
iv. Been named as a participant in the register of recordable transactions reported under Part 4A PPERA
The 12 month restriction on staff is extended to five years in the case of the Chief Executive, who also is precluded from being a member of a registered party.
Staff employed to assist either or both the Boundary Committee for England in the performance of its functions or the Commission in relation to carrying out functions transferred by an order under section 18(1) PPERA (transfer of functions of the Local Government Commission for England), are covered by a ten year political activity restriction (instead of 12 months) as set out in paragraph (c) above.

In addition, PPERA provides that the Chief Executive of the Electoral Commission has the power to designate certain posts as being subject to a longer political activity restriction than that set out in paragraph (c) above of a period between two and  five years. 

The Chief Executive may designate a post if he reasonably believes that it is necessary to do so in order to maintain public confidence in the effectiveness of the Commission in carrying out its functions. 

In addition to the requirements, and consistent with furthering the objectives of PPERA, staff are required to conduct themselves so as not to raise any questions as to the political impartiality of the Commission.  In particular, active political involvement or close association, whether at a national or local level, could be regarded as incompatible with the need for the Commission to be seen as completely impartial. Staff are required to confirm their political impartiality on an annual basis through the HR Online facility or as otherwise required by the Commission from time to time, either individually or generally.

A breach of the Commission’s Code of Conduct in relation to political activity would normally be regarded as gross misconduct.

� Including as amended by the Political Parties and Elections Act 2009.


� The employment of any member of staff of the Commission shall (under PPERA) terminate if that person consents to being nominated as a candidate at a relevant election or to being included in a registered party’s list of candidates at such an election. 





� “combined region" means the electoral region which includes Gibraltar, namely the South West electoral region.





