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From: FOI
Sent: 06 November 2020 16:08
To:
Subject: FOI 124-20 - Response
Attachments: FOI 124-20 - RP8_Redacted.pdf; FOI 124-20 - WP Constitution_Redacted.pdf; FOI 

124-20 - WP Rulebook_Redacted.pdf

Dear , 
 

Our Ref: FOI-124-20 
 
Thank you for your email to the Electoral Commission dated 9 October 2020. 
 
The Commission aims to respond to requests for information promptly and has done so within the 
statutory timeframe of twenty working days. 
 
Your request is shown below followed by our response. 

I would like to request a copy of any representations from John Lowry and Michael Brennan sent 
to the Electoral Commission in relation to this matter. 

Additionally, I would like to request a copy of the documentation submitted on 11th May regarding 
the renewal of the Party registration 
 
 
Our response is as follows: 
 
We hold the information you have requested and have released some it to you. 
 
We have taken this request as relating to changes to the registration details of the Workers’ Party 
and the renewal of the Party’s registration. 
 
Please see attached a record of the party’s renewal submitted electronically via our PEF Online 
system on 11 May 2020. We have also released a copy of the constitution and party rulebook 
submitted alongside the representation. 
 
We have, however, not disclosed a copy of the representations submitted by John Lowry and 
Michael Brennan. 
 
Section 41(1) of the FOIA states that information is exempt from disclosure if it was obtained by 
the public authority from any other person and the disclosure would constitute an actionable 
breach of confidence. To constitute an actionable breach of confidence, the following criteria 
applies: the information must not be publicly available elsewhere, an understanding of 
confidentiality must have been made and there must be a detriment to the confider if the 
information is released. 
 
The representation which is subject to your request was provided to the Commission by a third 
party, John Lowry and Michael Brennan. The information contained in that section is not trivial in 
its nature and is not otherwise publicly available. There was also a reasonable expectation by the 
third party, when the information was provided, that it would not be shared widely due to its 
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confidential nature; having consulted the third party, there is also realistic possibility that release of 
the information would be of detriment to the confider.  
 
Application of this exemption is not subject to the public interest test. Nevertheless, the 
Commission recognises there is a public interest in transparency and accountability of public 
decision making.  
 
However, there is also a public interest in maintaining confidentiality as releasing information 
would discourage individuals and organisations from confiding in the Commission or providing us 
with confidential information necessary to the conduct of our statutory functions. 
 
Having carefully weighed the public interest relating to possible disclosure of the information 
requested under section 41(1), we are satisfied that it is not appropriate at this time to disclose the 
information which the Commission holds. The Commission considers this information exempt 
under section 41(1) as it would not be lawful to provide you with the information requested as it 
would lead to an actionable breach of confidence.  
 
I trust that this information satisfies your request. The Commission strives to be an open, 
transparent authority, but in some circumstances we cannot responsibly release requested 
information, and we ask for your understanding in this regard. 

If you are not satisfied with this response, please note that the Commission operates a review 
procedure, details of which can be found on the Commission website at: 
https://www.electoralcommission.org.uk/freedom-information/make-a-freedom-information-
request.  

Please also note that if you have exhausted all internal Commission review procedures and you 
are still not satisfied you have the right to appeal to the Information Commissioner. Details of this 
procedure can be found on the ICO website: https://ico.org.uk/. 
 
Yours sincerely 
 
 
Information Officer 
FOI@electoralcommission.org.uk 
 
The Electoral Commission 
electoralcommission.org.uk 
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Introduction 
 
 
 

The Constitution of The Workers' Party was agreed 
at a Special Delegate Conference held on 13th 
November, 1993 in the Pillar Room of the 
Rotunda, Parnell Square, Dublin 1. 
 
Conference also agreed that: 
 
(a) The Party Constitution can only be amended by 
a vote of at least two-thirds of the Delegates at the 
Ard Fheis/ADC or Extraordinary Ard Fheis/ADC. 
The Party Membership Rules require a simple 
majority for amendment. 
 
(b) The Party Constitution shall come into effect 
immediately (13th November 1993). 
 
(c) The Membership Rules shall come into effect 
following the next Ard Fheis (May 1994). 
 

 
 

 
 



PREAMBLE 
 
 
The fundamental aim of The Workers' Party is to 
achieve and maintain the democratic rights and 
freedoms of all citizens through the ownership and 
control by the citizens of the social and material 
resources and the economic mechanisms of the 
country. 
 
Our concept of freedom and democracy flows from 
the historic declaration of the French Revolution 
that all men and women are free and equal It is this 
concept which Inspired so many great Irishmen 
from Wolfe Tone to James Connolly to seek the 
unity of Protestant, Catholic and Dissenter and to 
take up the fight on behalf of the majority of the 
people - the working class. 
 
Peace, Work, Democracy and Class Politics are the 
guiding principles on which our activities are 
based. We will continue to educate the working 
class to recognise the value of class consciousness 
and to organise and agitate for the democratic 
rights of all citizens in society. 
Our vision of the future is of an Ireland free from 
the injustices of unemployment and poverty, free 
from the dangers of sectarianism, free from the 
root cause of inequality - capitalism. 

Our vision of Ireland is of a people united in a 
democratic, secular, socialist republic; a republic 
which acts in the interests of all of Its citizens and 
not for a wealthy few, a republic which cherishes 
all its citizens equally and which will eliminate the 
exploitation of the working class, a secular state 
which respects the rights of all citizens to their own 
religious beliefs but which will not allow the 
domination of any religion over government or 
society; a democratic state which encourages its 
citizens to participate in decision making at all 
levels of society, which enhances the cultural life 
of all citizens and which guarantees and protects 
the rights and freedom of expression; a socialist 
state which actively promotes, protects and 
develops the rights of its citizens, to meaningful 
work, to a good education, to a first class health 
service and to a decent home. 
 
Finally, our objectives and efforts are to achieve a 
better world for all people, to transform a world 
which enslaves two thirds of its people and 
condemns them to a life of poverty by capital, to a 
world which puts people before bureaucracy; a 
world which values humanity before profits; a 
world of greater freedom and democracy yet to be 
developed; a world of Peace, Democracy and 
Socialism. 
 

 



AIMS AND OBJECTIVES 
 

 
1. The name of the organisation shall be The 
Workers' Party. 
 
2. The Workers' Party is a democratic, secular, 
socialist, republican Party. 
 
3 The aim of the Party is- 
 
(a) to change the political, economic and social 
structure of both States of Ireland to establish a 
democratic, secular, socialist Republic: a unitary 
state on the island of Ireland. 
 
(b) to enrich the life of all citizens by enabling and 
encouraging them to develop their talents and their 
cultural interests to their fullest extent, to 
strengthen our indigenous cultural heritage and to 
Increase the use of the Irish language so that 
bilingualism in Irish and English will become the 
norm. 

 

 

 

 

 

 

PRINCIPLES OF ORGANISATION 
 

1. The activities of the Party will be based on the 
principles of Peace, Work, Democracy and Class 
Politics. 
 

2.(a)  The organisation of the Party will be based 
on the democratic involvement of all members in 
the policy formation, decision making and 
selection processes of the Party. Upon full 
acceptance by all members of these democratic 
decisions and the full accountability of all 
members to these democratic Party structures. 
 
(b)     The objectives of the Party will be achieved 
by peaceful and democratic means. 

 
3. The Party will at all times seek to represent the 
working class at all levels of society and will work 
to educate, organise and agitate for the democratic 
rights of all citizens. 
 
4. The Party is opposed to sectarianism of any 
nature and will work actively against all those 
engaged in sectarianism. 
 
5. The Party is an Internationalist Party. 
 
 



Rule Book 

of the 

Workers' Party 
                    

The Workers' Party of Ireland 
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MEMBERSHIP RULES 
First accepted by the Special Delegate Conference, 
Rotunda Conference Centre, November 1993: 
As amended by Ard Fheiseanna 1996 - 2002 
Effective from Ard Fheis, Oct. 1994: 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
SECTION I - MEMBERSHIP 
 
1.1 Membership of the Party shall be open to all those aged 17 or 
over, who accept the Party’s constitution and political programme, 
abide by the discipline of the Party, support the Party financially, and 
work in one of the units of the Party under the direction of the leader- 
ship and within the Party’s structure. However, in areas where the 
youth section of the Party is in existence those under 17 years of age 
applying to join the Party may be directed into Workers’ Party Youth. 
 
1.2 Admittance to the Workers’ Party requires the applicant to have a 
broad understanding of the socialist policies of the Party and a commit- 
ment to work for it. 
 
1.3 Members shall be expected to work in whatever sphere of activity 
to which they are assigned and shall participate in the Party Education 
programme. The Executive Political Committee may excuse a member 
from activity when they consider there are legitimate reasons for doing 
so. 
 
1.4 Refusal to accept the direction of central leadership is tantamount 
to refusing to remain in the Party. Breach of the rules of membership 
shall leave the offender open to disciplinary action, e.g. expulsion, sus- 
pension, subject to due process. 
 
1.5 While accepting that differences of opinion can exist in relation to 
formulation of policy, or in deciding on strategic or tactical activities, 
the existence of factions of individuals that oppose or refrain from 
engaging in activities decided upon by the Party, shall not be allowed. 
Where any member or members refrain from accepting direction or 
advocate policy contrary to Party policy, then disciplinary action shall 
be taken against them. 
 
1.6 No person who is a member of any  other party political organisation  

shall be admitted to membership. 

 

 

 

 

 

 



1.7    It shall be open to any Branch to refuse enrolment to any person 
applying for membership. Any person so refused shall have the right of 
appeal to the Ard Comhairle (C.E.C.) 
 
1.8 The Ard Comhairle (C.E.C.) shall have the power to refuse mem- 
bership and to expel, or suspend, any member of the Party. Before such 
action is taken a member must be given the opportunity of being heard 
in his/her own defence, and may ultimately appeal any decision to the 
Ard Fheis. 
 
1.9 A Regional Council or Constituency Council shall have the power 
to refer any application for membership to the Ard Comhairle (C.E.C.) 
Such an application shall be in abeyance until the Ard Comhairle 
(C.E.C.) adjudicates. 
 
1.10 Membership cards shall be issued annually to all members by the 
Ard Comhairle (C.E.C.) on receipt of a completed registration form, 
together with a registration fee that may be set from year to year by the 
Ard Comhairle (C.E.C.) 
 
1.11 Each member shall be required to pay a weekly contribution as 
shall be laid down from time to time by the Ard Comhairle (C.E.C.) 
Unemployed, persons working in the home and student members shall 
pay a weekly levy at a lower rate as set down by the Ard Comhairle 
(C.E.C.). Membership registration fees and members weekly contribu- 
tions shall be payable to Branch Treasurers who will be responsible for 
forwarding same to Head Office. 
 
1.12 A member who is more than 13 weeks behind in their payment of 
subscriptions, shall not have the right to vote at Party meetings until the 
arrears are paid. Members falling more than 26 weeks in arrears will be 
suspended from membership by their Branch. 
 
1.13 All positions of responsibility including all officerships at Branch, 
constituency, regional, and national level and delegates to conventions 
of higher bodies, and all candidates for public office at local andnational level, shall be subject to the 

following criteria:- 

* Except in the case of new Branches, continuous party membership of 
at least two years; active participation in internal education courses and 
a record of consistent and efficient work on behalf of the Party. 
 
* The above criteria may be waived at the discretion of the Ard 
Comhairle (C.E.C.). 
 
1.14 No one but a member of the Party may be co-opted into any posi- 
tion in the Party. Committees or sub-committees for special purposes 



may include non-members, but such committees or sub-committees 
shall not form a portion of the Party or act as such. 
 
1.15 Charges being brought against members must be made in writing 
and signed; the member so charged shall receive in writing a copy of 
the charge and notification to appear at the next meeting of the 
Branch/Constituency/Region or relevant committee meeting, to answer 
the charge. 
 
 
SECTION II - 

ARD FHEIS / ANNUAL DELEGATE CONFERENCE 
 

2.1 The supreme governing and legislative body of the Party shall be 
the Ard Fheis / Annual Delegate Conference which shall be convened 
annually by the Ard Comhairle (C.E.C.) and shall consist of: 
 
(a) The Officers and Members of the Ard Comhairle (C.E.C.) 
(b) Two delegates from each duly affiliated branch of up to and includ- 
ing five members, four delegates from each duly affiliated Branch of up 
to and including ten members in good standing and six delegates from 
every duly affiliated Branch of and over ten members in good standing. 
 
2.2 The place and date of the meeting of the Annual Ard Fheis 
(A.D.C.) shall be at the discretion of the Ard Comhairle (C.E.C.) and 
shall be announced at least ten weeks in advance. 
 
2.3 Resolutions must be received not later than six weeks prior to the 
Ard Fheis / ADC and must stand in the name of the CEC, Regional 
Council, Constituency Council or Branch. 
 
2.4 Workers Party Youth shall present a report from its Annual 
Conference to the Ard Fheis. 
 
2.5 Delegates to the Ard Fheis/A.D.C. must be chosen and their 
names forwarded to Head Office not later than twenty eight days prior 
to the Ard Fheis/A.D.C. They must be members of the body they repre- 
sent. Substitutes (in the case of illness or other adequate reason) may be 
allowed at the discretion of the Ard Comhairle (C.E.C.) but they must 
in all cases have been previously chosen at a duly convened meeting of 
the body they are to represent 
 
2.6 Nomination forms for the Ard Comhairle (C.E.C.) must be sent to 
Branches at least five weeks before the last date fixed for receipt of 
nominations. The Ard Comhairle (C.E.C.) will fix a date by which can- 
didates must return a signed assent form. 
 
2.7 Nominations to the Ard Comhairle (C.E.C.) must be received not 



later than twenty one days prior to the Ard Fheis and must stand in the 
name of a Branch or Constituency Council. 
 
2.8 Branches shall be supplied with a list of those who have consented 
to stand for election for the Ard Comhairle (C.E.C.) at least fourteen 
days in advance of the Ard Fheis/A.D.C. 
 
2.9 Candidates for election to the Ard Comhairle (C.E.C.) shall be full 
Party members for a minimum of two years. 
 
2.10 The agenda must be sent to each Branch and at least fourteen days 
in advance of the Ard Fheis/A.D.C. 
 
2.11 Admission Cards must be sent to delegates at least seven days in 
Advance of the Ard Fheis/ADC 
The Ard Fheis/A.D.C. Chairpersons shall be elected by the 
Delegates present at the opening of the Ard Fheis/A.D.C. 
 
2.13 The Management Committee shall be responsible for the organis- 
ing and preparation of the Ard Fheis and shall appoint a steering com- 
mittee to organise the Ard Fheis/A.D.C. 
 
SECTION III - EXTRAORDINARY ARD FHEIS / A.D.C 
 
3.1 An extraordinary Ard Fheis/A.D.C. shall be summoned for a spe- 
cial purpose stated on a requisition endorsed by either two thirds of the 
entire available membership of the Ard Comhairle (C.E.C.) or one third 
of the Branches of at least six months standing. 
 
3.2 At least seven days clear notice shall be given to Branch secre- 
taries who shall. on receipt of the notice, summon their respective bod- 
ies to select delegates to the extraordinary Ard Fheis/A.D.C. 
 
SECTION IV - ROLE OF TRUSTEES 
 
4.1 The Ard Fheis /A.D.C. shall, from time to time and on the 
recomendation of the CEC, appoint Party Trustees. 
 
4.2 The Trustees are deemed to have the power to: 

i. Open and maintain bank accounts. 
ii. Hold property and purchase and sell property on behalf 

of the Party. 
iii. Lend or borrow money, enter into legal or equitable 

mortgages or any other lawful arrangements or transactions in order to 
maintain and to further the effective running of the Party such as the 
Ard Comhairle or the members of the Ard Fheis may from time to time 
direct them to do. 
SECTION V - ARD COMHAIRLE / 



CENTRAL EXECUTIVE COMMITTEE 
 

5.1  When the Ard Fheis is not in session the supreme governing 
body of the Party shall be the Ard Comhairle / CEC, subject to any 
instructions given by the Ard Fheis. The number of members of the 
Ard Comhairle / CEC elected at the Ard Fheis shall be thirteen (13) 
and they shall be elected annually. 
 
The Party President shall be ex-officio a member of the Ard 
Comhairle / CEC. The CEC so constituted shall have the power to 
co-opt up to four members and the total membership of the Ard 
Comhairle / CEC shall not exceed eighteen (18). 
 
5.2  Parliamentary representatives not elected to the Ard 
Comhairle / CEC shall become members without voting rights but 
shall be obliged to attend meetings. 
 
5.3  The Ard Comhairle shall meet at least once a month. Special 
meetings shall be held on a requisition of seven (7) members or at 
the request of the President or General Secretary. 
 
5.4  Members of the Ard Comhairle / CEC, being absent from 
three consecutive meetings without adequate cause, shall automati- 
cally forfeit their membership of the Ard Comhairle / CEC. 
 
5.5  The Ard Comhairle / CEC shall, at its first meeting, elect 
seven (7) members of the Party who shall form a Management 
Committee. 
 
5.6  The Ard Comhairle shall be chaired by the Party President. 
 
5.7  A summary of each Ard Comhairle / CEC meeting shall be 
published by the General Secretary and distributed to branch secretaries. 
 
 
 

 



SECTION VI - GENERAL SECRETARY 
 
6.1 The General Secretary shall be the Chief Executive of the Party. 
He/she shall be elected by the Central Executive Council from among 
Party members. He/she shall hold office for a term of two years and 
shall be eligible for re-appointment. 
 
6.2 He/she shall be responsible for the maintenance of the integrity of 
the party in all areas of work and for its unity in all its activities. 
 
6.3 On appointment he/she shall present, as soon as possible, a plan 
covering the period in office to the CEC/EPC stating clearly the goals 
to be achieved and the means used to reach them. 
 
6.4 The General Secretary, may be suspended or removed from office 
by a resolution supported by not less than two thirds of the members of 
the CEC and the EPC. A General Secretary, so removed, shall have the 
right of appeal to the ensuing Ard Fheis, the decision of which shall be 
final. 
 
6.5 The General Secretary shall act as chairperson for the Party's 
Management Committee and will ensure that the Directors of the 
various departments - 
(a) Finance 
(b) Organisation 
(c) Strategy 
(d) Administration 
(e) Publications 
(f) International Affairs 
vprepare plans and budgets, and are aware of their responsibility for 

their performance. He/she shall ensure effective co-ordination of all 
director’s activities. 
 
6.6 The General Secretary shall ensure that the Management 

Committee is convened and meets on a weekly basis. 

 

 

 

 

 



6.7 The General Secretary will be required to give practical expres- 
sion to all strategies devised by the CEC and Ard Fheis. He/she will 
also be required to provide direction and leadership to all Party organs. 
 
6.8 He/she shall have the right of attendance at all meetings of the 
party and the right to address same. 
 
SECTION VII - PARTY PRESIDENT 
 
7.1 The Party President shall be elected by the delegates present at the 
Ard Fheis and shall hold office for a term of 2 years. 
 
7.2 He/she shall preside over the Central Executive Council. 
 
7.3 He/she shall have the right of attendance at all meetings of the 
party and the right to address same. 
 
7.4 He/she shall perform all such other duties as may be allotted from 
time to time by the CEC of which he/she shall be an ex-officio member. 
 
7.5 The Party President shall be entrusted with the task of being the 
most public person for the party and will be the spokesperson on all 
major initiatives. 
 
7.6 Candidates standing for the position of President must have served 
at least one term as a member of the CEC during the five years preced- 
ing the year of his/her candidature. 
 
7.7 The President may be suspended or removed from office by a reso- 
lution supported by a majority of not less than two thirds of the mem- 
bers of the CEC. Any President so removed from office shall have the 
right of appeal to the ensuing Ard Fheis whose decision shall be final. 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 



SECTION  VIII - MANAGEMENT COMMITTEE 
 
8.1 The Management Committee shall be responsible for the day to 
day management of the Party. 
 
8.2 The Management Committee shall appoint six Directors, who 
will report to the General Secretary and Management Committee. 
The Directors will be:- 
(a) Finance 
(b) Organisation 
(c) Strategy 
(d) Administration 
(e) Publications 
(f) International Affairs 
 
Anyone appointed as director, who is not an elected member of the 
Management Committee, shall be obliged to attend Management 
Committee meetings as an observer. 
 
The function of the Directors shall be as follows:- 
 
8.3 The Director of Finance will ensure that the organisation has suffi- 
cient funds at all times so that political initiatives can be confidently 
undertaken. The General Secretary will in January of each year, inform 
the Director of the financial needs of the organisation for the ensuing 
12 months. The Director of Finance will operate in close liaison with 
the General Secretary in developing the base that already exists. 
 
The over-riding consideration will be to ensure that the financial base 
of the party is solidified so that the political effectiveness of the Party is 
not impaired. All funds raised must be audited to the satisfaction of the 
Management Committee. 
 
8.4 The Director of Organisation shall be responsible for the develop- 
ment of the organisation throughout the country and the maintenance of 
he membership roll, the good order of branches and the effectiveness of  
regional organisations. From time to time he/she shall initiate mem- 
bership drives and develop systems for the efficient induction and edu- 
cation of new members. Apart from the education of new members 
he/she shall he responsible for the continuing education of members 
generally through the development of a structured and regular educa- 
tion system. 
 
8.5 The Director of Strategy will assume responsibility for all special- 
ist committees and ensure their effectiveness either through direct par- 
ticipation or through selective delegation. As time and needs change 



he/she will disband some committees and bring new ones into exis- 
tence. 
 
His/her main responsibility will be to ensure the evolution of policy 
and that its relevance to a broad strategy for the Party is constantly syn- 
chronised. The strategic considerations will range over all the available 
options including local agitation, specific issue agitation, trade union 
activity and any other mechanism to pursue the Party objectives and 
raise consciousness. Innovation should always be the guiding consider- 
ation. He/she will operate on their own initiative but in close liaison 
with the General Secretary. He/she shall also be responsible for devel- 
oping electoral strategy to ensure all candidates and constituencies are 
aware of their task, to seek out areas of priority, to select and organise 
training for potential candidates, to monitor performance of elected rep- 
resentatives, to organise with elected representatives campaigns in and 
out of parliament. 
 
8.6 The Director of Administration will be the accounting officer for 
the Party and shall provide a full accounting, clerical and secretarial 
service to the Management Committee and to the other directors. 
He/she will be responsible for staff performance anywhere they are 
employed by the party and shall maintain in good order all records and 
receipts so that the Party accounts can be audited each year. He/she will 
be responsible for the preparation and consolidation of annual budgets. 
10.6 Party publications are under the control of the Political 
Committee. The Director of Publications will be responsible for publication  
dates, distribution, promotion, revenue and cost control, regular 
reports to the E.P.C. on the effectiveness and viability of all publica- 
tions, responsible for all staff engaged in the area. The Director has the 
task of developing and managing any and all commercial activities the 
in which the party may engage, and shall report to the Management 
Committee on same. 
 
8.7 The Director of International Affairs will be responsible for the 
development and maintenance of contacts with parties, individuals, lib- 
eration movements and anti-imperialist organisations as may be direct- 
ed by the Ard Fheis and CEC. 
 
8.8 The Management Committee shall make a written report to each 
meeting of the Ard Comhairle / CEC. 
 
SECTION IX - REGIONAL COUNCILS 
 
9.1 Regional Councils shall be established within Euro-Constituencies 
and each Euro-Constituency will have at least one Regional Council, 
boundaries to be decided by the Ard Comhairle. 



 
9.2 Regional Councils shall be composed of delegates from each 
Constituency Council in its own area, plus the Ard Comhairle (C.E.C.) 
Regional Delegates and shall elect an officer Board to be known as the 
Regional Executive. 
 
9.3 The A.G.M. of the Regional Council shall take place within two 
weeks of its Constituency Council A.G.M.S. 
 
9.4 They shall meet (at least) six (6) times during each year and shall 
ensure full understanding and implementation of the Ard Comhairle 
(C.E.C.) decisions. 
 
9.5 Regional Councils shall be responsible for developing regional 
electoral strategy under CEC direction; shall attend to such functions as 
recruitment, fund raising, and the conduct of regional campaigns 

9.6 Regional Councils shall have power to raise funds from its 
Constituency Councils, Branches or otherwise for purposes of the Party 
within its area, subject to the approval of the Ard Comhairle (C.E.C.) 
The Ard Comhairle (C.E.C.) shall have the right to inspect the books or 
to request a financial report from any Regional Council for any given 
period. 
 
9.7 Regional Councils shall have power to establish Constituency 
Councils and Branches within its area and shall have the power to 
inspect the minute books, financial records, and records of membership 
of all constituency councils and branches in its area. 
 
 
 
SECTION X - CONSTITUENCY COUNCILS 
 
10.1 Constituency Councils shall be based in Parliamentary 
Constituencies and link Party branches in their area. 
 
10.2 Each Constituency Council shall consist of an equal number of 
delegates from branches within its constituency. 
 
10.3 The Constituency Council shall elect, annually, an officer board 
with positions of responsibility as follows: 
 
1. Constituency Organiser/Directory of Elections. 
2. Chairperson. 
3 Secretary 
4. Education Officer 



5. P.R.O. 
6. Recruitment Officer 
7. Treasurer and Finance Officer. 
 
10.4 Members of less than two years full membership may only hold a 
position of responsibility on the constituency council with the prior 
approval of the regional council. 

10.5 The functions of the Constituency Councils shall be as follows: 
(a) to co-ordinate branch activity in the constituency. 
(b) to extend Party membership in the area. 
(c) to establish and monitor new Party branches. 
 
13(d) to convene a general members meeting within the constituency to 
nominate candidates for National and Local Government elections, 
subject to ratification by the Ard Comhairle/CEC. 
(e) to supervise and direct candidates/public representatives of the 
Party in the area. 
(f) to develop Party educational activity. 
(g) to oversee fundraising and general finance of the Party in the area. 
Subject to the authorisation of the CEC, Constituence Councils are 
deemed to have the power to: 

i. Open and maintain bank accounts. 
ii. Hold property, purchase and sell property, and lease 

property on behalf of the Party. 
iii. Lend or borrow money, enter into legal or equitable 

mortgages or any other lawful arrangements or transactions in order to 
maintain and to further the effective running of the Party in their area. 
(h) to promote the sale and distribution of Party literature in the area 
through all appropriate channels. 
(i) to hold public meetings to promote the Party in the area. 
(j) to facilitate the involvement of non-members in constituency work 
for the Party and to maintain contact with them on a regular basis. 
(k) The Constituency Council may, where feasible, establish 
“Constituency Associations” in its area. 
(l) to elect delegates to the Regional Council. 
(m) to ensure the registration of all members annually. 
 
10.6 The A.G.M. of the Constituency Council shall be held within four 
weeks of the termination of the Ard Fheis/A.D.C. and shall elect dele- 
gates annually to the Regional Council. All registered members shall be 
entitled to vote at the A.G.M. 
 
10.7 The Constituency Councils shall meet at regular intervals and in 
addition, upon the signed request of a quarter of its members. 
 



10.8 The Constituency Council shall have the power to co-opt mem- 
bers of the Party to specialist positions with the Constituency Council 
as required. 
 
10.9 Constituency Councils shall have the power to inspect the 
Minutes Book, financial records and records of membership of all 
Branches in its area. 
 
10.10 A Constituency Council may, after inquiry, suspend any mem- 
ber of a Branch for any adequate cause and may suspend and/or remove 
from office any officer of a Branch for incompetence, negligence or 
other adequate cause and may order a new election. The person con- 
cerned must receive in writing due notice of the terms of the inquiry 
and shall have the right of appeal to Regional Executive and if the mat- 
ter is not resolved there to the Ard Comhairle (C.E.C.) 
 
10.11 Constituency Councils shall be required to contribute to the 
Party centrally, the amount to be agreed with the Director of Finance, 
based on the capacity of the members, supporters and branches. 
 
10.12 Differences arising in a Constituency or between Constituencies 
which the bodies concerned are unable to settle, shall be referred to the 
Regional Executive or Management Committee. 
 
10.13 Workers’ Party Youth in any constituency shall be required to 
send a delegate to the constituency council meetings. 
 
 
SECTION XI - BRANCH 
 
11.1 The basic unit of Party Organisation is the Branch. All members 
must be members of a Branch and all Branches shall have equal status 
within the Party. As far as possible all Branches shall be geographically 
based. The Executive Political Committee may make exceptions if nec- 
essary. No Branch shall be formed without the prior approval of the 
Director of Organisation. 
 
 
 
 
 
 
 
 
 
 



11.2 The initial meeting of a Branch shall be presided over by a mem- 
ber of the bodies accredited for such purpose and its first business shall 
be to elect an officer board to hold office until the first A.G.M. The Ard 
Comhairle shall be informed of the formation of any new Branch. 
 
11.3 A Branch shall consist of not less than five members. The Officer 
Board of a Branch shall be elected annually at the A.G.M. which shall 
be held each May. Branch members shall be given written notice 14 
days beforehand. The Officer Board of a Branch shall, where possible, 
consist of the following, Chairperson. Vice Chairperson, Secretary, two 
Treasurers, P.R.O. and Education Officer. Where membership allows, 
the A.G.M. should also elect a Women’s Officer, Youth Officer, 
Recruiting Officer. 
 
11.4 No Party member will be admitted to more than one Branch or be 
given more than one vote in any Party election. 
 
11.5 The main functions of a Branch shall include; the active promo- 
tion of the philosophy and policies of the Party through political activi- 
ty; the education of members; the recruitment of new members; the 
registration of all members; and the payment of Party contributions. 
 
11.6 Transfer facilities may be made available to members who for 
genuine reasons, wish to change from one Branch to another, subject to 
the approval of the Branches and Constituency Councils involved. 
 
11.7 Each Branch shall pay an affiliation fee as decided by the Ard 
Comhairle (C.E.C.) to the Ard Comhairle (C.E.C.) Branches that have 
lapsed and are re-organised within one year shall be liable for the full 
affiliation fee. Only those Branches that have paid their affiliation fees 
within at least six months of the preceding Ard Fheis/A.D.C. shall be 
entitled to representation at the following Ard Fheis/A.D.C. 
 
11.8 A Branch shall have the power to: 
a) Fix a Branch membership fee for its members and to make such fur- 
ther levies as it may agree upon. 
 
 
 
 
 
 
 
 
 
 



b) Raise funds by collections, entertainments or any other methods it 
may decide subject to the approval of the Constituency Council. 
c) Suspend or expel any of its members and to suspend or supersede 
any of its officers before expiry of normal term, for any adequate cause 
subject to the right of appeal to the Constituency Council and the ulti- 
mate right of appeal to the Ard Comhairle (C.E.C.). 
 
11.9 Each Branch shall meet on at least 12 occasions in each year i.e. 
at least monthly. 
 
11.10 Each Branch shall keep in strict custody, a roll of its members, a 
minute book and an account of its receipts and expenditure, assets and 
liabilities. These shall be open to inspection by the C.E.C., the 
Management Committee, Regional Council or Constituency Council. 
 
11.11 Differences arising in a Branch or between Branches which the 
bodies concerned are unable to settle, shall be referred to the 
Constituency Council for settlement, with the right of ultimate appeal 
to the Ard Comhairle (C.E.C.). 
 
11.12 No officer or member of a Branch or Constituency Council shall 
incur a debt in the name of that Branch or Constituency Council, with- 
out being authorised by a meeting of the body concerned. 
 
11.13 Any member holding that any particular decision of a Branch is 
contrary to the principles, objects or policies of the Party may require a 
statement of such decision, signed by the Chairperson, Secretary and 
objector, to be sent for consideration to the Constituency Council with 
right of ultimate appeal to the Ard Comhairle (C.E.C.) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



APPENDIX 1 - CODE OF CONDUCT FOR MEMBERS 
 
1.1 (a) In areas where the Party has public representatives all members 
of the local Party should have a say in the activities of The Workers’ 
Party representative on the local authority. The member on such a body 
has a primary responsibility to the Party. He/she shall consult with and 
take direction from the Party. Motions to the Council from The 
Workers’ Party representative(s) are in fact Workers’ Party motions and 
should emanate from the local Party branch/constituency/region. No 
motion shall be submitted without the consent of the membership. 
Where a motion has significance outside the immediate area, the CEC 
should be informed. All motions must conform to Party policy. 
 
(b) Members of the National Parliament or any Regional Assembly 
shall be answerable to the Regional Council or Ard Comhairle (C.E.C.) 
as appropriate. 
 
1.2 Party representatives shall understand that their ultimate responsi- 
bility to their constituents are mediated through the party for whose 
policies those constituents have voted. For this reason and as a condi- 
tion of selection, representatives are required to sign an undertaking (i) 
offering loyalty to party policy, and in cases of resignation from the 
party (ii) they will resign the seat they held on behalf of the party which 
will be filled by by-election or through nomination, the power of 
which, under this declaration, belongs to the party and not to the resign- 
ing member nor any organisation nominated by him/her. A representa- 
tive who resigns his/her seat and remains a party member shall have no 
entitlement to nominate personally his/her successor nor continue to 
hold a seat following expulsion under this declaration. 
 
1.3 In conjunction with 2.1 all motions for Corporation or Council 
meetings will be submitted to the membership for prior approval, and 
the membership will be given the opportunity of submitting Party 
motions for submission to the Corporation or Council. Party representa- 
tives shall be required to give effect to these decisions, provided that 
these decisions conform to party policy. Where an emergency motion 

 
 
 
 
 
 
 
 
 



arises during the course of Corporation or Council meetings party rep- 
resentatives shall vote in accordance with party policy where such 
exists. 
 
1.4 Mindful of the potential for the misuse of public funds any mem- 
ber wishing to attend out of town meetings, seminars, courses, etc. 
which will involve the expenditure of public money, may do so only 
with the clear permission of the local Party. Where such visits involve 
out-of-State travel, the clear permission of the Management Committee 
must be obtained prior to the visit. 
 
1.5 Where any expenses and/or attendance allowances accrue to mem- 
bers for attendance at any Corporation or Council meeting, whether 
locally or elsewhere, the Party locally will determine the level of 
expenses to be retained personally by the members; any excess 
received over that level will be submitted to the Party. 
 
1.6 It will be general practice that all press, radio and TV statements 
will emanate from the relevant Party PRO, who will ensure that proper 
attribution is made in respect of each member making statements. In 
the case of personal radio and TV appearances, arrangements for these 
will be made through the PRO, who will be made fully aware of the 
nature and content of the intended interview. On those rare occasions 
when it is not possible to refer reporters to the PRO and where mem- 
bers find it necessary to give immediate response to queries from the 
media, the PRO will be fully informed at the earliest opportunity. 
 
1.7 The Party locally will determine a minimum commitment of activi- 
ty from all its members, taking into account personal and private cir- 
cumstances, and responsibilities to the Party in terms of office held and 
public representation. 
 
1.8 Whilst the Party retains the right to use civil disobedience as a tac- 
tic, the Party will not tolerate support for or involvement in terrorism 
by any member. This includes support for any organisation purporting 
to be political which retains terrorism as a means of furthering its aims. 

 
 
 
 
 
 
 
 
 



1.9 It is clearly understood that elected representatives are holding 
Workers’ Party seats. That they are delegates of the Party to whatever 
Council/Assembly/Parliament to which they have been elected. If for 
any reason a representative resigns from the Party then the seat will 
revert back to the Party. All Party representatives will be required to 
enter into an agreement to this effect as a condition of selection as a 
Party representative. 
 
1.10 All members of the Party are required to sign a copy of this Code 
of Practice, thus indicating willingness to comply with its terms. This 
copy will be lodged with the Constituency Organiser and Head Office. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 




